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1. Scope of Policy 

This policy applies to all staff and learners (both full-time or part-time) of V Learning Network (hereafter referred to as VLN) and all of our Sub Contractors.

  
 
2. Definitions  
Sustainability: 
‘Sustainability means to focus on meeting the needs of the present without compromising the ability of future generations to meet their needs.' 
   
3. Policy 

‘VLN is committed to the protection of the environment in which we live and operate, this is part of our values and principles and we consider it to be sound business practice. The environment and its protection is one of our key responsibilities and is an important part of our business planning process’.

3.1 Statement of key principles 

· The company recognises that as a training provider it is important to have a sustainable business in order the able to follow through on their commitment to their clients be it the learner, the employer or partner.

·  To comply with all applicable legislation, regulations and codes of practice.

· To integrate sustainability considerations into all our business decisions. 

· To ensure that all staff are fully aware of our Sustainability Policy and are committed to implementing and improving it. 

· Minimise the use of natural resources in every area of operation, ie turning off lights and computers when not in use 

· To review, and to continually strive to improve our sustainability performance. 

· Make resources and competence available to support this policy and its implementation.

4. Environmental Impact
a. Transport - as the business revolves mainly around partner and employer premises and these are spread geographically across the area and the nature of business is based on individual appointment times which vary, the option for lift share or other schemes such as using public transport to travel to and from work is not practical, however, when training events are laid on i.e. CPD days, partners, employees and learners are encouraged, to lift share

b. Office - Minimise the use of paper and other office consumables, for example by double-siding all paper used whenever appropriate, and identifying opportunities to reduce waste. 

c. As far as possible arrange for the reuse or recycling of office waste, including paper, computer supplies and redundant equipment. 

d. All documentation and communication predominantly carried out electronically where possible. 

e. Reduce the energy consumption of office equipment by purchasing energy efficient equipment and maintain good housekeeping.

 

5. Implementation

The responsibility for implementing this policy lies with the CEO and the individual Partners as outlined in the SLA and will be reviewed annually.
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